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An inconvenient truth: Green Guidance 

With global warming and environmental plights, new guidance concepts are needed: Green Guidance puts a wider perspective to career choices: what is the environmental impact of a particular career path?

In his recent film, An Inconvenient Truth, the former almost-but-not-quite president of the United States, Al Gore, states that: ‘Humanity is sitting on a ticking time bomb. We have just ten years to avert a major catastrophe that could send our entire planet into a tail-spin of epic destruction involving extreme weather, floods, droughts, epidemics and killer heat waves beyond anything we have ever experienced.’  Al Gore's persuasive argument is that we can no longer afford to view global warming as a political issue - rather, it is the biggest moral challenge facing our global civilization.  See http://www.climatecrisis.net. And Al Gore is not alone: other influential policymakers have raised these issues. The French commentator Nicolas Hulot (2006), for example, has already had profound impact on the French presidency campaign via his five concrete proposals on environmental issues and policies, including CO2 taxation, sustainable agriculture, and eco-education. See www.pacte-ecologique-2007.org .

Guidance will have to take a stand in these challenges. And this might question the essentially individualistic values which have underpinned much career development theory over the last few generations in westernized cultures. This is not to say that the individual can no longer pursue personal fulfilment and happiness through personal career development. But Green Guidance will add a vital component to the already complicated concept of career choice (Plant, 1996; 1999; 2003).

The present role of careers guidance is clear, for example, in policy documents such as the European Union Resolution on Lifelong Guidance (2004): guidance is a vehicle for economic growth, the irony being that much  growth is what has been labelled 'job-less growth', and having no regard for the environmental impact of this particular approach. Surely, economic growth without an ecological impact is possible, but we have not seen much of this, yet. 

Economy and Ecology

A new approach, however, is on its way. As a reaction against the often one-dimensional economic thinking and its market prin​ciples, a new wave, concerned with ecological issues, is in view. It simple does not pay to think only of short-term economic goals. Clearly, the analysis of cost-benefit ratios, for example, falls far behind a number of important issues in terms of environmental concern. Large companies such as General Electric, have recognised this, and coined the strategy of Ecomagination, i.e. producing with less energy and pollution.  Other major companies such as Wall-Mart, Tesco, BP and Virgin have seen the writing on the wall and introduced CR, i.e. Corporate Responsibility, and banks are into what they label as Conscious Banking. We in the IAEVG, already in 1995, adopted a statement on global Ethical Stan​dards, which included a recogni​tion of the tensions between economic growth and environmental issues, i.e. ecology (see www.iaevg.org). In short: new concepts are under way to challenge current paradigms of growth. Green Guidance is part of this trend. What would this indicate?

Green Guidance 

It would define guidance, and especially careers choice, in terms of ecology rather than just economy. Environmental concern will be put to the forefront of many daily activities, including guidance, and guidance workers will have the difficult task of transforming this concept into daily practice - with a view to global perspectives. It does matter, now perhaps more than ever, what people do with their working lives: whether they produce lethal weapons or simple water-pumps for irrigation. The need to make such choices is globally evident: pollution, overconsumption in some areas and fundamental needs in others, the pressure on scarce water resources, overfishing, global warming, ozone holes, etc. The list is endless. 

Moreover, economists and some politicians are aware of the clash between senseless economic growth and environ​mental concern. Wars are already being fought over oil, and the next wars will be fought over water resources, no doubt. Whereas economic growth used to be the solution, its now seems to create as many problems. Jobless growth and a deterioration of the natural resources: these are some of the present predicaments. In this situation guidance must become part of the solution, rather than the problem. A new approach is needed, based on a number of principles for Green Guidance:

* Guidance should take into account and create awareness of the environmental impact of vocational choices;

* Guidance should play an active role in establishing training and education opportunities with a positive contribution in environmental terms;

* Informational materials on career options should include environmental aspects;

* Guidance should be measured, not only by an economic yardstick, but also by green accounting, i.e. by relating environmental goals to guidance activities;

* On a much smaller scale, guidance workers themselves should inspect their own practice: how Green are my routines re recycling waste, cutting down on power consumption, etc? 

Some guidance workers, no doubt, will find the outlined approach dangerously direc​tive: it may indeed question some current guidance practices, and perhaps even the client-centred approach itself. At its best, Green Guidance could be pro-active, questioning, probing, reflexive, and client-centred in the real sense: it still leaves the decisions to the client, but, perhaps, on a higher note of commitment. Moreover, especially in relation to globalisation, it puts guidance into a central position: environmental issues and concerns know no boundaries (Monbiot, 2006). This is why it is so urgent that guidance workers make their contribution towards change.

--------------------------------------------------------------
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Helsinki Award: Workplace Guidance

The innovative EU/ Leonardo da Vinci project, Workplace Guidance (www.workplaceguidance.eu) was awarded the Helsinki Award in Helsinki, December 2006, as the only guidance project in this league. 

The team behind this project represents 10 European countries, and it included, among others, Pamela Clayton (project leader, UK), Marianna Traustadottír (project promoter, IS) and Peter Plant (curriculum designer, DK). The innovative aspects of this particular project include the concept of bringing career guidance out of the office and into the actual workplaces. Where people need it: on the shopfloor. In doing so, it contains an internet-based training module on workplace guidance: reflections and practice. Conference materials from Helsinki (presentations, photos, etc), see http://www.leonardodavinci.fi/index-eng.html
Report of Activities 2006

2006 was another energetic year for IAEVG with a number of major professional events and projects launched. The highlight of the year was the launch of the IAEVG Credential EVGP in Copenhagen in August 2006. Linda Taylor, Secretary General, reports: 

Liaison with international organisations
Contact continues to be made with a wide range of international organisations including UNESCO, ILO, EU, OECD, and the Council of Europe. The International Centre for Career Development and Public Policy (ICCDPP) continues to develop and IAEVG is supporting it through Vice President Lester Oakes. IAEVG continues to have NGO status in UNESCO. President, Bernhard Jenschke, Vice President, Peter Plant, Board member Sasa Niklanovic and other IAEVG members represented IAEVG on the EU Experts Group on Lifelong Guidance. The commitment of the EU to guidance is of high importance for the international guidance community, and this was demonstrated by the Finnish EU Presidency organising a guidance conference in November 2006, with member Raimo Vuorinen leading the organisation of the event. IAEVG continues to hold NGO status with the Council of Europe. Graziana Boscato is still active as the IAEVG’s representative. Verena Flubacher continues to represent IAEVG at ILO (International Labour Organisation). IAEVG has worked closely with NBCC (National Board for Certified Counsellors), who are our key collaborative partners on the EVGP credential process. Most notable was the launch of the EVGP credential during the IAEVG Copenhagen conference. 

International Journal for Educational and Vocational Guidance (IJEVG)

2006 was the first full year of electronic access to the Journal. Two issues were published in 2006:   Volume 5 No.1 &.2.  Editor: Board member Raoul van Esbroeck. 

Newsletters

3 issues of the Newsletter, numbers 54, 55 and 56, were published in 2006, available in English, German, French, Spanish - and now also in Italian. The Newsletters are sent directly to all members and can also be viewed at www.iaevg.org. Editor: Vice President Peter Plant.
Website
The website www.iaevg.org  has been further developed and managed by Board member Michel Turcotte. The members only site is regularly used and enables members to view publications as well as update their own contact details

Glossary

The IAEVG Glossary of guidance terms continues to be available in CD format at a cost of $10.00 from the Treasurer Lyn Barham.
The Archive

The IAEVG archive centre is housed in Mannheim, Germany.  All 2006 conference, publications and minutes of meetings are now available there for reference

IAEVG Conferences

Two major IAEVG conferences took place in 2006: in April at the University of Morelos, Cuernavaca, Mexico and in August at the Danish University of Education, Copenhagen.  There was also an affiliated Latin American conference at the University of Carabobo in Valencia, Venezuela in July 2006.

Board and Executive Committee

The Annual Board Meeting was held in Copenhagen in August 2006.  The Executive Committee met in April 2006 in Mexico and in August in Copenhagen.  Full notes of all meetings circulated to Board or Executive members and brief reports were published in the Newsletter.

Membership

Membership numbers continue to be buoyant:  21,128 members by December 2006. A Members’ Forum was held in August in Copenhagen. 
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General Assembly 2007: new rules
This is the third and final article in the series leading up to IAEVG’s General Assembly in September 2007. It focuses on voting procedures. Lyn Barham, IAEVG Treasurer, reports:
This Newsletter is scheduled for publication at roughly the same time as the nominations for Board membership are due to close (4th June 2007). The last two Newsletters have offered information and encouragement for potential candidates. Now it is time to focus on the role of our membership in electing the new Board.

The election takes place in advance of the General Assembly. The result will be declared at the opening of the General Assembly, so it is extremely important for members to note that voting during the General Assembly is no longer an option.

When members have paid their 2007 membership fees, they have been sent a receipt and confirmation that they are eligible to vote. When organisational members have paid, they have been reminded of their need to identify a member to be delegated to vote on their behalf. The balloting system is scheduled to open on 18th June and to close on 6th August 2007. Those who are not able or willing to vote electronically should contact the IAEVG Administration Centre by June 18th 2007  to ensure that they are registered to receive the voting paper by post. 
The voting system will show which candidates are standing for positions on the Executive Committee (President, Vice-Presidents, Secretary General and Treasurer) and all voting members will be able to show their preferences for these positions, as well as voting for the Board in general. This marks a significant move from the previous system where members elected the Board, but the choice of the Executive members was undertaken within the newly elected Board, without direct involvement from the membership at large. These changes are designed to give you, the membership, a greater role in choosing the Executive members that you want. The outgoing Board would urge you to be active in participating in the voting system. 

The earlier, detailed paper about the new system of elections is available on the website www.iaevg.org, under the Election heading in the Membership area. If you have queries that are not answered in that paper, please contact IAEVG’s Election Manager, Sareena Hopkins, through membership@iaevg.org.
Remember: voting will start on 18th June and will close on 6th August 2007
Book reviews

Kidd, J.  (2006 ). Understanding Career Counselling. Theory, Research and Practice.
London: Sage.  160 p. ISBN  9781412903394
Understanding Career Counselling gives an insight into the theory, research and practice of career counselling as from a British perspective. It relates career theories to career counselling, thus spreading some light in this often unclear area. It first provides an overview of career development and career counselling and their implications for practice. Its second part describes career counselling skills, tools and techniques, including the use of assessment tools and the internet. Ethical issues and evaluation are also covered.

For students undergoing training in career guidance, career counselling, outplacement counselling or career coaching, as well as for established practitioners, this is a most useful book, written in clear, accessible style. 
Nathan, R. & Hill, L. (2005). Career Counselling. 2nd edn. London: Sage.  183 p. ISBN 9781412908382 
This very reader-friendly book, also links counselling approaches to career guidance, thus highlighting the importance of working clients’ feelings in relation to career interests and decision-making.  It stresses the importance of `whole person' approach whilst maintaining a career focus. One chapter is devoted to the role of career counselling within organisations. The reader will recognise Carl Rogers’ work as well as solution-focused counselling approaches. The book contains an appendix with photocopiable exercises: highly useful. 
Career Guidance and its professionals in Italy 
Italy has no national laws specifying the competencies of guidance workers. Consequently, educational and vocational guidance is carried out by a range of professionals: teachers, psychologists, sociologists, economists, etc., who rarely have in-depth specific guidance training. Laura Nota reports:

Italian guidance suffers from a considerable gap between research and practical application. Vocational guidance psychology is definitely weaker than other fields of psychological research and seems to suffer from an inferiority complex: it seems neither to benefit fully from contributions and stimuli that may come from experimental, social, developmental or educational psychology, nor to put itself forward as a promising and autonomous new sector of investigation and intervention.  This state of affairs has important effects on vocational guidance activities and on the professional self-efficacy.
Those who actually carry out vocational guidance and vocational counselling interventions may have attended extremely heterogeneous types of training, both in relation to contents and duration, generally run by university centres or local bodies. They operate within different services: in schools with 13- 18 year-olds, in vocational guidance centers, or in job centers.  Some training emphasises the psychological processes of career choice; others focus on information about the world of work; others still on issues related to the enrolling in school or in university courses with different access requirements.
Psychology degree courses include also a program of study in Psychology of vocational counselling (although not in all universities), but since the beginning of the 2000s some Faculties of Psychology have offered post-graduate courses, initially of 120 hours duration and later Master courses of 1,500 hours, at least 350 of which devoted to guidance practice in universities.

Conferences

International IAEVG Conference & General Assembly, September 4-6, 2007, Padova, Italy  
‘Guidance and Diversity: Research and Applications’
The 2007 conference will include the IAEVG General Assembly and will be preceded by a collaborative IAEVG-SVP-NCDA Symposium on September 3, 2007.  The theme Guidance and Diversity will cover theoretical reflections, comparative issues, research models, and guidance practice on how to integrate diversity in educational and vocational guidance. Four main sub-topics: Realities of Diversity; Challenges for guidance practice; Challenges for employment systems; Diversity and new paradigms in guidance theory development, practice and training.  
Conference languages: Italian, English, Spanish, and French in case of enough participants. 
Call for papers

- Paper presentation (individual presentation – 15 minutes)

- Posters (only in the official languages of the conference).
Proposals must include: (a) title, (b) name(s) of presenter(s), (c) a 150 word summary, (d) CV. Deadline: February 28, 2007. Conference Chair:  Salvatore Soresi, University of Padova  salvatoresoresi.iaevg2007@unipd.it. Conference website: http://iaevgconference07.psy.unipd.it
The University of Padua is a century-old institution. After Bologna it is the oldest Studium generale in

Italy and one of the most ancient in Europe. It was founded in 1222 and the first female graduate in the world, Elena Lucrezia Cornaro Piscopia, took her degree therein 1678. Some of the sessions will be held in rooms where Galileo Galilei and Niccolò Copernico lectured.
Preceded by:

IAEVG-SVP- NCDA Symposium: Vocational psychology and career guidance practice -
an international partnership, Padova, Italy, September 3, 2007

A collaborative pre-conference symposium for the 2007 IAEVG International Conference is organised by the University of Padova together with the IAEVG, the Society for Vocational Psychology (APA, USA) and the National Career Development Association (NCDA, USA).

The pre-conference symposium brings together a limited group of academics and practitioners for exchanges of ideas on the role of vocational psychology in career guidance. Scholars and professional practitioners who are among the leaders in academia, professional organisations and public authorities are the prime target of the group. The enrolment for the symposium is limited. Registrations are on a first-come first-served basis with preference to different countries and areas of expertise. Themes:

1. Vocational Psychology and new challenges

2. Problems and needs for interdisciplinary interactions in vocational guidance

3. Models for the analysis of individual and group needs

4. Vocational guidance requests within the international scene

5. Procedures, suggestions and instruments for assessment

6. Procedures, suggestions and instruments for intervention

7. Procedures to verify the efficacy of vocational guidance programmes

8. Training of operators.
Proposals must include: (a) name(s) of presenter(s), (b) title of presentation or poster, (c) a 150

word summary, (d) relevance to the symposium themes, (e) a brief CV. Deadline: February 28, 2007.

Symposium language: English only. Symposium fee: EUR 80.
Information and contact for the IAEVG-SVP-NCDA Symposium: Laura Nota Larios, University of Padova, salvatoresoresi.iaevg2007@unipd.it.. Symposium website: http://larios.psy.unipd.it
International Conference, 18-20 September, 2008, Buenos Aires, Argentina 
‘The Role of Guidance in Achieving Social Ecology and Ecological Economy’

This conference will take place at the Campus of University del Salvador, Buenos Aires. 

Conference website www.aiospcongreso2008.org.ar. Conf contact: info@aiospcongreso2008.org.ar
Submission of papers: congresoaiosp@yahoo.com.ar
---------------------------------
Membership contacts: 

IAEVG administration, Ottawa: membership@iaevg.org
IAEVG Treasurer: Lyn Barham, 7 Lansdown Crescent, Bath, BA1 5EX, England, lynbarham@easynet.co.uk  .

IAEVG General Secretary: Linda Taylor, Connexions South London, Canius House, 1 Scarbrook Road, Croydon, Surrey CRO 1SQ England, lindataylor@connexions.south-london.org.uk  or fax + 44 (0)20 8929 4763. 

Visit: www.iaevg.org  and www.crccanada.org
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