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Africa and Asia

The two first articles in this Newsletter bring us to two very different parts of the world: 

Nigeria and Japan
Career Counselling in Nigeria 

Guidance and Counselling has existed as career counselling in Nigeria since 1959, through the efforts of a group of Catholic nuns at St. Theresa’s College, Oke-Ado, Ibadan. Through a career guidance workshop, they developed a career guidance programme to assist graduating students in subject selection and job search.  This effort later metamorphosed into the Nigerian Career Council, now known as the Counselling Association of Nigeria. Dr Oyaziwo Aluede, Ambrose Alli University, Nigeria. reports:

Career counselling has now become institutionalized in Nigerian secondary schools with the Federal Government’s directive in its National Policy of Education (1981, 1998, 2004) that in view of the apparent ignorance of many young people about career prospects, and in view of personality maladjustment among school children, career officers and counsellors shall be appointed into post- primary institutions. It further directed that guidance and counselling should feature in teacher education programmes 

The full implementation of career guidance policy as initiated by the Federal government of Nigeria in the National Policy on Education is however frustrated by the following factors: 

· Though the Federal Ministry of Education suggested one counsellor to 300 students, however experience has shown that in actual practice, it is one counsellor to a student enrolment of between 480 students and 1700 students.
· The number of practicing counsellors in Nigeria is grossly inadequate.  For example, in Edo state of Nigeria, out of the 625 public Junior and Senior secondary schools, only 22 of them have one or two counsellors. In the entire state of about 2.5million people, and with over 200, 000 secondary school students, there are only 25 counsellors.
· School counsellors’ roles and functions are still confusedly defined because of absence of guidance curriculum, and assignment of counsellors to teaching and other ancillary responsibilities at the detriment of their professional activities.

Much of guidance and counselling activities that take place in Nigerian schools are still individually focused.
It our hope that career counselling can make significant impact on our students’ personal, social and academic difficulties if only:  

1.  An articulated comprehensive guidance curriculum is evolved for all Nigeria schools.

2. Guidance and counselling in Nigeria focuses on multiple aspects of human side rather than concentrating on individually focused counselling approaches. 

3. Government at all levels and employers of labour increase funding in the training of counsellors.

4. Counsellor Education programmes are liberalized to increase the number of counsellors in order to meet with the needs of the giving number of students.

5. Concrete efforts are made to introduce guidance and counselling programmes in the primary schools

Career Guidance on the Rise: New Career Education Movement in Japan

A few decades ago, many countries considered school education in Japan as a magic box producing millions of highly achieving students. Waves of educational researchers and scholars visited Japan to unveil the secrets. Since then, and while little attention has been paid, Japanese education has faced many drastic reforms. The nation-wide "Career Education" movement is one of them. Dr Teruyuki Fujita, University of Tsukuba, reports:

Career Education at all levels of schools is on the rise. Billions of Yen have been allocated recently. The Ministry of Education has required entire lower secondary schools to provide 5-day job experience program for every student, as part of the so-called "Career-Start Week" Campaign. Schools have been working hard to create k-12 career education programs. 
In Japan, there has been an increase of young people classified as NEET (Not in Education, Employment, or Training). Also, the number of out-of-school youth and young adults who spend their time on part-time, mostly unskilled work has increased. These phenomena have apparently been behind the backdrops. However, in the vast majority of public schools, there are no career guidance specialists to take care of such problems. "Homeroom teachers" are the ones who provide career related services to the students: they are in charge of a group of approximately 40 students. In Japanese schools, the students are grouped into home-class or homerooms from primary schools to upper secondary schools. They stay together almost all day in primary schools. 
At secondary schools, they still take compulsory courses/subjects together in their homeroom. In secondary schools, homeroom teachers are regular subject-matter teachers. They have no or very little expertise on career guidance and counselling. They also lack time to make preparation for quality career guidance and suchlike activities.

In some vocational upper secondary schools, they receive help from the public employment offices in terms of developing career guidance programs. But, in other cases, homeroom teachers are left to their own devices in providing career guidance and counselling. Some well-intentioned enthusiastic teachers may have good programs in career education. Some will just ignore these important responsibilities.

Will Japan place career specialists at schools? We still do not know. However, the needs for such professional staff are apparently strong. Otherwise, honest and sincere teachers could risk themselves to suffer from burning-out syndromes. Teachers in schools need professional support to be able to develop career education and guidance.

Two Nordic/International guidance events in Copenhagen and Jyväskylä: 

IAEVG International Conference, August 2006, Copenhagen

The concept of cross-over phenomena was the hub of key-notes, presentations, workshops and cross-national study visits in Denmark and Sweden, during the IAEVG conference in Copenhagen. 300 delegates from all over the globe participated

In career guidance and career development, cross-over phenomena takes many forms as guidance becoming increasingly:

· Cross-cultural: across cultural barriers 

· Cross-national: across national boundaries

· Cross-medial: across different media, including various ICT forms

· Cross-clusive: across social inclusion and exclusion, in terms of gender, ethnicity & age

· Cross-methodological: across and beyond well-established guidance methods

· Cross-theoretical: across and beyond well-established guidance and career development theories

These issues were reflected in the workshops, the study-visits, and in the key-notes by Dr Peter Plant, Denmark; Dr Bill Law, England; and Dr Norman Amundson, Canada. The conference proceedings are available from www.fue.dk/iaevg/index.htm
Building the Stepping Stones: Finnish EU Presidency Conference on Lifelong Guidance Policies and Systems, Jyväskylä, NOV 2006 

Representatives from most EU-Member states and other European countries, New Zealand and the USA were assembled  on 6-7 November 2006 in Jyväskylä, central Finland, in order the discuss and promote the links between guidance and policy-making. Prof Tony Watts, UK, drew the discussions together: 

Since the Communication on Lifelong Learning (2001) and the Resolution on Lifelong Guidance of the EU Council of Education Ministers (2004), much has been achieved in improving access to guidance and the quality of guidance systems. But much remains to be done. Many countries still have significant gaps in provision and deficits in quality. The structures for such collaboration need to be reframed to include more active engagement of all member-states. Action within member-states needs to:

· Support the individual’s ownership of the career development process.

· Include strong links between policy, research and practice. 

· Include ‘bottom-up’ as well as ‘top-down’ processes

· Integrate lifelong guidance strategies into national lifelong learning strategies.
National guidance fora can play an important role in supporting policy development within member-states. Such fora need to embrace all dimensions and sectors of guidance provision (including schools, VET, tertiary education, public employment services, community-based services). They need to include:

· Policy-makers within key ministries.

· The social partners and other key stakeholders.

· Associations of guidance professionals.

· Relevant research and development organisations.

· Representatives of users of guidance services.

Tasks which might be performed by national guidance fora include:

· Identifying gaps in guidance provision and developing strategies for filling them.

· Identifying common goals and principles to which all guidance services can subscribe.

· Developing appropriate quality-assurance systems, on a cross-sectoral basis.

· Developing closer links between policy, research and practice.

· Utilising the EU common principles and reference tools to review the national guidance system, and to identify needs that should be addressed.

Action at EU level: The work of national guidance fora could be significantly strengthened by the establishment of a European Guidance Network. The aim of the Network should be to improve guidance provision for all European citizens. Its objectives might include:

· Enabling national guidance fora to learn from each other’s experience.

· Promoting the use of the common principles and reference tools within member-states (including active engagement of practitioners) and reviewing their use in practice.

· Developing proposals for new tools, e.g. an EU framework of career management skills, plus common principles for the development of such skills.

· Identifying trends and issues which merit collaborative action at EU level (through peer-learning clusters, research activities, etc., and disseminate lessons from collaborative projects.

· Supporting policy development at EU level, ensuring that the role of guidance is addressed within relevant European policies, across relevant Directorates-General.

Further information: http:// ktl.jyu.fi/ktl/guidance2006
2007: General Assembly year 
2007 is the year for IAEVG’s four-yearly General Assembly. This article is the 2nd in a series to ensure that members are aware of what they need to do to vote, and to stand as a candidate for the Board

What has happened so far this year?

Firstly, you should have received your renewal invoice for your membership of IAEVG. The changes to our Statutes and the new procedures for conducting the election of the Board of Directors mean that members must have paid their membership fees in full by 18th June 2007 in order to participate in the election.  If your invoice has not arrived, contact the IAEVG Administration Centre (see below)

Are you standing for election to the new Board for IAEVG 2007-2011?

Candidates for election need to declare themselves and provide the nomination form and biographical sketch by 4th June 2007. The nomination form was circulated in English along with the membership invoices. These forms are available in four languages (English, French, German and Spanish) on IAEVG’s website, www.iaevg.org. IAEVG has a large pool of talented candidates from which to elect its Board. This increases the chances that the Board will include representation from all parts of the world. The president, vice-presidents and existing Board members would all welcome your enquiry if you want to understand more about what Board membership might mean for you

What do you need to know to be a candidate?

Any individual member can nominate themselves for Board and Executive positions as soon as their 2007 membership fee is paid. Any person who is a member by virtue of their membership of a member organisation (such as a National Association or Institution) must have their nomination filed by that organisation when it has paid its membership fees for 2007. Organisations can nominate more than one candidate, and are encouraged to consider now whether they wish to nominate one of their members, in order to strengthen their links with IAEVG.
The election process – important dates

Last September, all members were sent a detailed paper explaining the election procedure and the roles of the Board and Executive Committee. That paper is available on IAEVG’s website www.iaevg.org, by following the Election link. Full details of the election system will be circulated to all fully paid members before the ballot opens on 18th June 2007. The main system will operate electronically through IAEVG’s website, but a paper system will be offered for anyone not able to access the electronic system.

The ballot will close on 6th August 2007 at noon (Eastern Standard Time, Canada).

There are also special requirements for National Associations, Institutional Members and Supportive Members. These organisational members need to nominate an individual person to act for them in relation to the voting procedures, and to notify the name of this person to IAEVG’s Administration Centre in Ottawa before the ballot takes place. Full details have been sent to these members along with their 2007 membership invoice.

IAEVG needs You

IAEVG’s new Statutes incorporate a strategy to ensure a regular renewal of the Board and Executive. Accordingly about half of all positions, including half of the Executive Committee posts, are not being contested by the present post-holder. IAEVG needs ideas and energy from members around the world. We look forward to hearing from you.
Lyn Barham, IAEVG Treasurer

Book Review    Joint Actions: 3 booklets
An EU-funded Joint Actions project on guidance and policy-making coordinated by the Guidance Council of the UK has produced three useful booklets: 

Sultana, R. G. (2006). Challenges for career guidance in small states. Malta: EMCER. The study, published in English and Estonian, draws on research in such fields as economics, sociology, labour market studies, education and human resource development in small states. It reveals the basic insight that small countries are not simply ‘scaled down versions’ of larger states. Rather, scale creates a micro-climate that generates of social, economic and cultural relationships that are specific to small states, the size of Malta or Iceland, and therefore intrinsically different from those to be found in large states. The study suggests that the very notion of ‘career’, as well as our understanding of ‘career guidance’ and ‘career development’, need to take into account the specificity of small states. Small is not always beautiful – and personal connexions do count.

Innove (2006). Collaboration in the provision of career guidance services. Tallinn: Innove. One cannot talk of a system of career guidance, which seriously takes into account a lifelong perspective, if there is a lack of collaboration both between different government departments, and between government and other stakeholders in developing career guidance services. Few countries have developed policy structures to ensure that the different sub-systems that provide career guidance are connected to each other, through inter-ministerial committees, national guidance fora, or a cross-sectoral guidance policy unit. The lack of coordination between different service providers can create costly duplication. And loose sight of the user’s perspective. Good practice examples range from mentoring to Adult Educational Guidance Initiatives.

Plant, H. (2006).  Involving users of guidance services in policy development. London: The Guidance Council. The importance of involving service users in the development of public policy is increasingly recognised. Yet this vision is more rhetoric than reality, and it sits uneasily alongside a planning and funding structure that is essentially `top down'. Nevertheless, there is a growing body of research evidence to suggest what principles, approaches and mechanisms might be adopted to secure effective user involvement. Involving guidance service users in policy making and decision making, demands a genuinely consultative approach. Consultation means discussion, negotiation and the establishment of partnership-like arrangements in which professionals and ordinary people work together as equals. Such `bottom up' approaches will be driven by a determination to ensure that the interests, concerns and needs of service users are at the centre of policy and service development. This publication outlines some approaches to this delicate area.

These three publications were produced within the framework of the EU Joint Actions project

MEDSUI – Developing National Fora for Guidance in Six EU Member States – Malta, Estonia, Denmark, Slovenia, the United Kingdom and Ireland.

Conferences

International IAEVG Conference & General Assembly, September 4-6, 2007, Padova, Italy  
‘Guidance and Diversity: Research and Applications’
The 2007 conference will include the IAEVG General Assembly and will be preceded by a collaborative IAEVG-SVP-NCDA Symposium on September 3, 2007.  The theme Guidance and Diversity will cover theoretical reflections, comparative issues, research models, and guidance practice on how to integrate diversity in educational and vocational guidance. Four main sub-topics: Realities of Diversity; Challenges for guidance practice; Challenges for employment systems; Diversity and new paradigms in guidance theory development, practice and training.  Conference languages: Italian, English, Spanish, and French in case of enough participants. 
Call for papers

- Paper presentation (individual presentation – 15 minutes)

- Posters (only in the official languages of the conference).

Proposals must include: (a) title, (b) name(s) of presenter(s), (c) a 150 word summary, (d) CV. Deadline: February 28, 2007. Conference Chair:  Salvatore Soresi, University of Padova  salvatoresoresi.iaevg2007@unipd.it. Conference website: http://iaevgconference07.psy.unipd.it
The University of Padua is a century-old institution. After Bologna it is the oldest Studium generale in

Italy and one of the most ancient in Europe. It was founded in 1222 and the first female graduate in the world, Elena Lucrezia Cornaro Piscopia, took her degree therein 1678. Some of the sessions will be held in rooms where Galileo Galilei and Niccolò Copernico lectured.
Preceded by:

IAEVG-SVP- NCDA Symposium: Vocational psychology and career guidance practice -
an international partnership, Padova, Italy, September 3, 2007

A collaborative pre-conference symposium for the 2007 IAEVG International Conference is organised by the University of Padova together with the IAEVG, the Society for Vocational Psychology (APA, USA) and the National Career Development Association (NCDA, USA).

The pre-conference symposium brings together a limited group of academics and practitioners for exchanges of ideas on the role of vocational psychology in career guidance. Scholars and professional practitioners who are among the leaders in academia, professional organisations and public authorities are the prime target of the group. The enrolment for the symposium is limited. Registrations are on a first-come first-served basis with preference to different countries and areas of expertise. Themes:

1. Vocational Psychology and new challenges

2. Problems and needs for interdisciplinary interactions in vocational guidance

3. Models for the analysis of individual and group needs

4. Vocational guidance requests within the international scene

5. Procedures, suggestions and instruments for assessment

6. Procedures, suggestions and instruments for intervention

7. Procedures to verify the efficacy of vocational guidance programmes

8. Training of operators.
Proposals must include: (a) name(s) of presenter(s), (b) title of presentation or poster, (c) a 150

word summary, (d) relevance to the symposium themes, (e) a brief CV. Deadline: February 28, 2007.

Symposium language: English only. Symposium fee: EUR 80.
Information and contact for the IAEVG-SVP-NCDA Symposium: Laura Nota Larios, University of Padova, lauranota.iaevg2007@unipd.it . Symposium website: http://larios.psy.unipd.it
International Conference, 18-20 September, 2008, Buenos Aires, Argentina 
‘The Role of Guidance in Achieving Social Ecology and Ecological Economy’

Conference website www.aiospcongreso2008.org.ar. Conf contact: info@aiospcongreso2008.org.ar
Submission of papers: congresoaiosp@yahoo.com.ar
Membership contacts: 

IAEVG administration, Ottawa: membership@iaevg.org
IAEVG Treasurer: Lyn Barham, 7 Lansdown Crescent, Bath, BA1 5EX, England, lynbarham@easynet.co.uk  .

IAEVG General Secretary: Linda Taylor, Connexions South London, Canius House, 1 Scarbrook Road, Croydon, Surrey CRO 1SQ England, lindataylor@connexions.south-london.org.uk  or fax + 44 (0)20 8929 4763. 

Visit: www.iaevg.org  and www.crccanada.org
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